
                               
 
 
 

  
 

The Health and Social Equity Collective  

Terms of Reference 
 

 

1. Background and Purpose  
 

The Health & Social Equity Collective (HSE Collective) is a collaborative, cross-
disciplinary network bringing together researchers, practitioners, community partners, 
and individuals committed to advancing health and social equity.  
 
Following the merger of the Collective with the Health Inequalities & Inequities 
Research Group (HIRG), the network now provides a unified platform for 
sharing expertise, strengthening partnerships, and supporting capacity-building across 
the field.  
 
The purpose of the network is to:  
 

 Foster a collaborative and supportive community focused on health and social 
equity 

 Share research, best practice, and lived experiences to inform and influence 
change 

 Provide opportunities for professional development, peer support, and 
connection 

 Strengthen cross-institutional and cross-sector partnerships 
  

2. Aims  
 

The HSE Collective aims to:  
 

 Create an accessible space for members to learn, connect, and collaborate 
 Promote inclusive, equitable, and community-informed research and practice 
 Support early-career members through mentorship, skills-building, and peer 

learning 
 Enable the sharing of resources, opportunities, and research insights 
 Cultivate a diverse membership representing a range of sectors, disciplines, and 

communities 



                               
 
 
 

  
 

3. Membership 
  

Membership is open to:  
 

 Students  
 Researchers (all levels)  
 Clinicians  
 Community organisations and engagement practitioners  
 Policy, public health, and third-sector professionals  
 Anyone with an interest in health and social equity  

 
Membership is free and open on a continuing basis. Members may choose their level of 
engagement.  
  

4. Activities 
  

The network provides a range of regular and ad-hoc activities, including:  
 
Seminars and Knowledge-Sharing Events  
Bi-monthly seminars featuring members’ work and guest speakers. 
 
Peer Support & Reflective Practice Sessions  
Safe spaces for early career researchers, students, clinicians, and community 
practitioners to share challenges, advice, and resources.  
 
Research Directory  
A co-produced directory that connects members with others who have 
relevant expertise in specific topics, methods, or communities.  
 
Career and Skills Development Workshops  
Workshops and informal sessions where members share experiences, career journeys, 
and practical guidance.  
 
Weekly Round-Up Emails  
A newsletter sharing opportunities, resources, events, and updates.  
 
 
 
  



                               
 
 
 

  
 

5. Member Expectations  
 

Members are encouraged (but not required) to:  
 Engage in activities that interest them 
 Share opportunities, resources, or insights that may benefit others 
 Contribute to an inclusive and respectful environment 
 Uphold the network’s values around equity, collaboration, and community-

centred practice (our guiding principles) 
 

There is no minimum engagement requirement.  
  

6. Governance and Coordination  
 

The network is co-ordinated by a small team responsible for:  
 

 Organising events and activities 
 Managing communications and the membership database 
 Supporting collaborative opportunities 
 Maintaining the Research Directory and website content 

 
Advisory input may be sought from members for specific projects, events, or  
developments.  
 

7. Use of AI tools and recording 
  
To support an open and safe space for discussion, meetings are not recorded as 
standard. We ask that attendees do not use AI assistants, transcription tools, or any 
form of recording (audio, video, or automated note-taking) without prior agreement 
from the meeting organiser and the consent of all participants. 
  
We recognise that some colleagues may use assistive technologies for accessibility. If 
this is the case, please contact the organiser in advance so we can agree an 
appropriate approach that respects both accessibility needs and the confidentiality of 
the group. 
 
 
 
 



                               
 
 
 

  
 

8. Meeting Etiquette  
 

Assume good intent: Approach discussions with kindness, understanding that 
everyone is here to contribute positively  
  
Be open-minded: Acknowledge your own assumptions and be willing to consider other 
perspectives  
 
Create a safe and inclusive space: Encourage openness and ensure everyone feels 
welcome to share their views  
 
Share the space: Take the lead in making room for others and supporting them to 
contribute 
 
Be present: When meeting online, turn on your camera where possible and minimise 
distractions to stay engaged  
 
Show mutual respect: Value the diversity of personal experiences and recognise our 
shared humanity  
 
Challenge ideas, not people: Question thoughts, conclusions, or assumptions rather 
than individuals  
 
Maintain confidentiality: Personal perspectives and shared experiences should 
remain within the group  
  

9. Review  
 

These Terms of Reference will be reviewed annually to ensure they continue to reflect 
the aims, structure, and needs of the network and its members.  
 

How to contact us 
 

Email: hsecollective@kcl.ac.uk  

Website: www.hsecollective.org  

 


